Publications ( 12/ 2006
Romie Frederick Littrell, BA, MBA, PhD, FIAIR

Associate Professor

Auckland University of Technology

Private Bag 92006

Auckland 1142, New Zealand

Tel: (64) 9 / 921 - 9999 ext. 5805

Fax: (64) 9 / 921 - 9990
Home: (64) 9 / 630 - 6684

E-mail: romielittrell@yahoo.com
Some copies and working papers can be accessed at http://www.romielittrellpubs.homestead.com
Invited Book Chapters:

· East Asia: “Teaching Tertiary Students from Confucian Cultures”, In Alon, Ilan and John R. McIntyre, Eds. (2005), Business and Management Education in China: Transition, Pedagogy And Training, Hackensack, NJ, USA: World Scientific Publishing.

· Africa: With Peter Baguma, Makerere University, Kampala, Uganda, “Ch. 20. Education, Management, and the World's Work: Leadership Traits of Educators in Undeveloped and Developing Countries Focusing on Uganda in Sub-Saharan Africa”. In Alon, Ilan and John R. McIntyre, Eds. (2005), Business and Management Education in Transitioning and Developing Countries: A Handbook, Armonk, NY: ME Sharpe.

Refereed Journals: 

· China: Littrell, Romie F. (2007). Influences on Employee Preferences for Empowerment Practices by the “Ideal Manager” in China, International Journal of Intercultural Relations, vol. 31, no. 1, pp. 87-110.
· Pedagogy, Teaching IB: Balasubramanian, N.; Ethiraj, Sendil K.; Littrell, Romie; Morris, Sebastian; Seshadri, DVR; Varma, Jayanth R. and Zaheer, Srilata; S Manikutty (Coordinator). (2006). Colloquium: Corporation and its Shareholders: What Should B-Schools Teach? Vikalpa: The Journal for Decision Makers, vol. 31, no. 2, pp. 99-130. Published by the Indian Institute of Management at Ahmedabad, http://www.iimahd.ernet.in/~manikuti/April-June-2006.pdf
· Europe: Littrell, Romie F. and Valentin, Lapadus Nicolae (2005) Preferred Leadership Behaviours: Exploratory Results from Romania, Germany, and the UK, 2005, The Journal of Management Development, vol. 24, no. 5, pp. 421-442.
· Africa: Littrell, Romie F. and Nkomo, Stella (2005) Gender and Race Differences in Leader Behaviour Preferences in South Africa, Women in Management Review, vol. 20, no. 8, pp. 562-580.
· Europe: Schneider, Judith and Littrell, Romie F. (2003) Ideal Leader Perceptions in German and English Managers, 2003, The Journal of Management Development, vol. 22, no. 2, pp. 130 – 148.

· China: Monograph, special issue of the journal: Littrell, Romie F. (2002) Desirable Leadership Behaviours of Multi-Cultural Managers in China, The Journal of Management Development, vol. 21 no. 1, pp. 5 - 74. Selected as Best Paper of 2002 by The JMD. http://www.emerald-library.com/journals/jmd/jourinfo.htm 
· Published as a book: The Journal of Management Development: Desirable Leadership Behaviours of Multi-Cultural Managers in China, Volume 21, Number 1, 2002 by Romie F. Littrell (ed)  ISBN:086176661X, Emerald Group Publishing, © 2002. http://corporate.books24x7.com/browsebooks.asp?catid=7034&parid=7004&bin=3&bcol=PartnerBizPro2&partnerapp=newhorizons
· Published as an eBook: http://www.ebooks.com/subjects/b/174/8.asp

· China: Selmer, Jan and Littrell, Romie F. (submitted to journal) Work Value Change in the Face of Economic Adversity: A Longitudinal Study of Hong Kong Managers. Available as working paper: Papers on Human Resource Studies 2003-2004, # HRSWP 200405, http://net2.hkbu.edu.hk/~iedmr/content/hrm.htm
· Pedagogy: Littrell, R.F. (1968) Some Psychological Considerations in Educational Media, Publications of the Media Specialists Institute, The University of Texas, Austin, Texas. 

Books, Short Works: Co-Authored: 

· China: Deng, Simon and Littrell, Romie F. (1999) Energy & Water Conservation in Hotels (in Chinese), Hong Kong Polytechnic University Press, Hong Kong. 

Books: Short Works: 

· China: Looking East Looking West: Business Negotiations in China, 1996, Consulting International Services, Maitland, Florida. 

· China: Looking East Looking West: Integrating Western Management Techniques in Chinese Culture, 1996, Consulting International Services, Maitland, Florida. 

· China: Looking East Looking West: Supervision in China for Western Managers, 1996, Consulting International Services, Maitland, Florida.

· Pedagogy: The Economics of Computer Aided Instruction, 1973, ERIC #: ED087418, Management Information Systems Division, Department of Education, State of North Carolina, Raleigh, North Carolina.
Case Studies:

· China: Case Studies in the Development of Successful Hotels from a State-Owned Enterprise in the Peoples' Republic of China: Cases A, B, C, and D, Proceedings International Conference on Case Study Teaching & Learning, Auckland, New Zealand, 30 August - 2 September 2005. Selected as “A Best Case”.
Contributions to Published Conference Proceedings, Refereed: 

· Africa: Effects of Prehistoric, Historic, and Contemporary Ethnicity on Successful Management and Leadership, ANZIBA2006, Australia New Zealand International Business Academy, Wellington, New Zealand
· Africa: Sub-Saharan African Leadership: Evolution or Devolution, with Gary Gregory, Leadership & Management Studies in Sub-Sahara Africa 2006 Conference, Stone Town, Zanzibar.

· China: Personal Values in Urban China and South Korea: Modern Confucian Societies in Transition, with Gary Gregory and Ilan Alon, Academy of International Business 2006 Conference, Beijing, China.
· China: Employee Empowerment in China: Contrary to Conventional Wisdom, International Human Resource Management 2005 Conference, Cairns, Australia.

· Europe: Gender Differences in Preferred Explicit Leader Behaviour: Data from Six Countries: China, Germany, Romania, South Africa, Uganda, and the UK, International Human Resource Management 2005 Conference, Cairns, Australia.

· Africa: With Stella Nkomo, Gender and Race Differences in Leader Behaviour Preferences in South Africa, Academy of Management 2005 Conference, Honolulu, Hawaii, USA.
· China: Work Value Change in the Face of Economic Adversity: A Longitudinal Study of Hong Kong Managers, 2004, International Society for Work and Organizational Values, Proceedings 2004 conference, New Orleans, Louisiana, USA.

· Africa: Explicit Leader Behaviour Preferences of Educators in Uganda, 2004, First Conference on Cross-Cultural Leadership and Management Studies, Korea University, Seoul.

· Europe: Explicit Leader Behaviour Preferences in Romania, Germany, and the UK (2004) First Conference on Cross-Cultural Leadership and Management Studies, Korea University, Seoul.

· China: Corporate and National Cultures:  Influence of the Cross-Cultural Composition of the Management Team on Leadership Preferences in a Chinese Organisation, A Longitudinal Study, 2003, International Human Resources Management Conference, University of Limerick, Limerick, Ireland.

· International Management, General: Leadership Preferences Across Cultures, 2002, Academy of International Business Asia-Australasia Regional Conference, Shanghai, China

· Europe: Leadership Preferences of German and English Managers, 2001, Regional Conference of the International Association for Cross-Cultural Psychology, Winchester, England.

· China: Employee Empowerment in Asia, Data from China, 2001, Institute for Research on Intercultural Cooperation, Conference Comparing Cultures (April 27, 2001), Tilburg University, The Netherlands.

· China: Desirable Leadership Behaviours of Multi-Cultural Managers in China, Proceedings 2000 International Association for Cross Cultural Psychology, National Institute for Humanities, Pultusk, Poland. 

· IT Management: Developments in Computer Programming Project Control, 1974, Proceedings 22nd International Meeting of EXCHANGE, Xerox Corp., El Segundo, California. 

· IT Management: Distributed Computing Through a Network of Computer Systems, 1974, Proceedings 12th Annual Southeast Region Conference, Association for Computing Machinery, New York, New York. 

· IT Management: Distributed Processing Within a Single Computer System, 1974, Proceedings 12th Annual Southeast Region Conference, Association for Computing Machinery, New York, New York. 

· Pedagogy: Implicaciones Economicas de la Instruccion Mediante Computadora, 1973, Reunion Continental Sobre la Ciencia y el Hombre, Consejo Nacional de Ciencia y Technologia, e American Association for the Advancement of Science, Mexico, D.F. 

· IT Management: A Step toward Quality Control in Computer Programming: Understanding the Psychology of the Management of Computer Programmers, 1973, Proceedings ACM 73, Association for Computing Machinery, New York, New York. 

· IT Management: The Costs of Computer Systems: Part II: Individual Computer Program Costs Per Run in Various IBM System 370 Models and Operating System Environments, with Ruth E. Hamilton and James R. Eddins, 1973, Proceedings Fifth Annual Southeastern Symposium on System Theory, Department of Computer Science, North Carolina State University, Raleigh, North Carolina. 

· IT Management: The Economics of Computer Assisted Instruction, 1973, 1973 Convention Proceedings: Humanizing Education -- Our Goal, Association for Educational Data Systems, Washington, DC. 

· IT Management: The Costs of Computer Systems: Part I: Economies of Scale in Hardware Systems for Commercial and Scientific Computing, 1972, Proceedings 11th Annual ACM Southeastern Regional Conference, Association of Computing Machinery, New York, New York. 

Other Public Output: 

· China: Museum Holds 8000 Years of History, 1998, China Daily, Beijing, China. 

· China: Museum Holds 8000 Years of History (in Chinese), 1998, International Economic and Trade News, Zhengzhou, China. 

· China: Penalties of Quality Control Failures (in Chinese), 1998, International Economic and Trade News, Zhengzhou, China. 

· China: The Cost of Quality Control Failures (in Chinese), 1998, International Economic and Trade News, Zhengzhou, China. 

· China: Touring Kaifeng, 1998, China Daily, Beijing, China. 

· China: A Real Taste of China, 1997, TravelAsia Magazine, Singapore. 

· IT Management: Economies of Scale in the IBM Systems 360 and 370, March 1974, Datamation, Los Angeles, California.

PROFESSIONAL SOCIETIES

· Academy of International Business

· Academy of Management, International Management Division Executive Board, 2004-2006, Editor, IMD Newsletter
· Australia & New Zealand International Business Academy

· Australian & New Zealand Academy of Management

· International Association of Chinese Management Research, Founding Member 

· International Association for Cross-Cultural Psychology 

· International Association for Applied Psychology 

· International Academy for Intercultural Research, Fellow

· International Society for Work and Organizational Values, 2006 Conference Committee

Past affiliations:

· American Marketing Association

· Association for Computing Machinery, Past Chapter Secretary and President 

· Association for Educational Data Systems, Past State President

· Psi Chi, National Honorary Psychology Organisation, USA, Past Chapter President 

· Phi Delta Kappa, National Honorary Education Organisation, USA 

TEACHING PORTFOLIO
Current: Auckland University of Technology:

· Ph.D. Degree Programme

· Ph.D. in New Zealand is by research, currently 2nd supervisor for one Ph.D. candidate in HR management in tourism.

· MBA

· Managing Across Cultures

· International Business

· Leadership

· Marketing Management

· Marketing Strategy
· Consumer Behaviour

· Marketing Research

· Master of Business Degree, Programme Leader: International Business Postgraduate Programme

· International Business Management

· The Process of Internationalisation

· Managing the International Enterprise

· Recently completed dissertation supervision as lead supervisor 

· Bachelor of Business Degree

· Advanced International Business: capstone paper for IB major, Module Coordinator for this paper, 2002-2005

· Business & Culture, Module Coordinator for this paper, 2005-continuing

· Master of International Hospitality Management

· Strategic Issues in Hospitality Management

· MBA-Adjunct and Visiting

· Visiting professor: Izmir Economic University, Turkey

· Management and Leadership across Cultures

· Visiting professor: Institute for Integrated Learning in Management, New Delhi, India

· Marketing across Cultures

· Visiting professor: Sun Yat-sen University, Zhong Shan University, Guangzhou, China

· Marketing: Channel Management

· Managerial Economics
· Tutor: Henley MBA in New Zealand

· Marketing Management

Recent:

· Aalen University of Applied Sciences, Germany, Bachelor of Business (Honours)

Upper Level:

· Managing the International Enterprise

· International Marketing

Lower Level:

· Marketing

· Quality Management

· Management Across Cultures

· Business Communications

· Introduction to Business Management
· Hosta Hotel School, Switzerland

· Human Resource Management

· Organisational Behaviour

· Food & Beverage Management I & II
· Introduction to the Hospitality Industry

Taught in Past:

· Sheng Da University, China

Lower Level:

· Introduction to Business in English
· Baldwin College, USA

Lower Level:

· Business & Management Information Systems

· Systems Analysis

· FORTRAN

· COBOL
· The University of Texas at Austin, USA

Postgraduate: Psychological Statistics

Recent Research Grants

	Source of Funds
	Title of Project
	Duration (Mo.)
	Start Date
	Total Value

	University contestable funds
	Facilitating Business Transactions between China and New Zeland
	2
	Nov 2006
	NZ$4500

	NZ:Asia Foundation
	Management and Leadership in India
	1
	Jun 2005
	NZ$2000

	Yu Da Ltd, China
	HR Management, staff development
	3
	Dec 2003
	US$5000

	University contestable funds
	Management and Leadership in Korea
	12
	Feb 2004
	NZ$1600

	Yu Da Ltd, China
	Market Research, Zhengzhou, China
	4
	Nov 2003
	RMB5000

	University contestable funds
	Management and Leadership in China
	12
	Feb 2003
	NZ$4500

	University contestable funds
	Management and Leadership in China
	12
	Feb 2002
	NZ$10,000

	Zhong Zhou Enterprises
	Management consulting, China
	2
	Jul 2002
	US$5000


Ongoing Research Project: Individual Values and Leader Behaviour Preferences

· Leadership & Management in Mexico, with the University of Guadalajara

· Leadership & Management in Ghana

· Leadership & Management in Turkey, with Izmir Economic University

· Comparing values of Afrikaners and the Afrikaner Diaspora, with Martie-Louise Verreynne, University of Queensland, Australia
· Comparing managers in New Zealand, India, and China

· Comparing supervisors, managers and MBA students from various regions in China, several collaborators

· Managers and Educators in Uganda; collaborating with Peter Baguma, Makerere University
· Managers in South Africa; Stella M. Nkomo, University of South Africa; 

· Managers in Nigeria; Olufemi Lawal, University of Lagos, Nigeria

· Multi-country Pacific and Pacific Rim, Mari Kondo, Asian Institute of Management, Makati City, Philippines

· Managers in Indonesia, Enda D. Layuk Allo, Universitas Pelita Harapan, Jakarta Campus

· Managers in Korea, Gary Gregory, University of New South Wales, Australia

· Project development is underway in the European Union and Latin America

· Conference Chair, Leadership & Management Studies in Sub-Sahara Africa 2006, Zanzibar, Tanzania
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